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Dear Bob;

You have made Brian Tovmey and Bob Hoch, MDD aware of a personal relationship that you have had
with 2 staff member from Neponset Health Center thyt you directly supervise. In disclosing this
information, you were consistent in insisting that you not reveal the name of the woman involved in this

relationship, and prefemed to keep that information private,

In your conversatiors with the abave referenced senior magagers, you statsd that you feit ablipated ta
inform Harbor Heaith Services, Inc., sepior management becatrse of the possibility of the risk of 2 sexunl
harassment charpe that the ungamed employee might bring. You betieved that this was BoL going o
happen, but that it remained o risic In addition, yon stated that you thoughtthmtheﬁabilityimmcefor
HHSI would cover any possible financial risk that this relationship might cost,

You further siated that you had had seversl canversations with the HHSI employee on this rmatter, and
described her as “upset” gvar the breakup of the relationship, There wes some concam expressed by you

that course of action and expressed 1hat to her ditectly,

Harbor Health Service has a Persongel policy, titled, “Sexual Harassment™, which states “It is the policy of
the Agency that alf empioyees shouid be able to work i ag environment free from all forms of sexual
harassment ™. In the “Reporting Guidelines” section, part 4 states: “Any retaliatory action of any kind
taken by an employee against an other employes as a result of that person seeking redress, cooperating in
an investigation or otherwise participating in any proceeding is subject 1o disciplinary action up to and
inciuding discharge.”,

In fact our policy states that we wowld conduct an cbjective investigation and discipiine any emplovee

N

guilty of sexus] hargssmem. Since ng complaint has been brought forth, no mvestigation has besn
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T Reporting Guideline # 4 in the Sexual Harassment Policy in that it constitutes an intimidating and
retafistory action. It was also inappropriate for you to tell the employes that the fiting of 2 complaint

conid have damaging repercussions for her.
Your action Is seen as a violation of Reporting Guideline # 4 in the Sexaal Harassment policy. You will

be suspended without pay from HHST jor one day for this action, The day of the suspension will be set by
Dr. Hoch, Also, you should regard this letter 2< a jetter of reprimand which will be placed in your

personnz| file,
Sincerely,
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Bob Hoch, MD Pa . MBA Brian Toomey, LICSW
Medical Director " Executive Director, NHC Executive Dizectar, GGCHC

j

doc:bizl

wifr'n 71AT

T oin) v} (%2 XY 3|



